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CONFLICT OF INTEREST POLICY

1. Purpose

The CONFLICT OF INTEREST POLICY is linked to the ethical values
expressed in the Code of Ethics of ALIER SA in favour of free
competition and the fight against corruption.

ALIER SA may have actual or potential direct or indirect conflicts of
interest between its employees, the company and third parties. The
purpose of this Policy is to define the appropriate measures to avoid,
prevent, detect, communicate and manage conflicts of interest that
may arise in the development of the professional activities of ALIER
SA employees.

2. Definitions:

Conflict of interest: A conflict of interest is understood to be a
business situation or opportunity in which the personal interest of the
employee or a person linked to him or her may be in conflict with the
interest of ALIER SA in such a way that there is a risk to the
employee's professional objectivity, to the performance of his or her
duties or to compliance with the law.

At least, the following will be considered a conflict of interest:

« Have direct relationships (shares or shares or receive fees for
any reason) or through people related to companies operating
in the same business sector (competing companies), customers
or suppliers of ALIER SA.

« Have direct family relations with those responsible for the Public
Administration (local, regional or state administration) with
whom ALIER SA has some type of direct relationship in the
development of its activity.

o Have or have had an employment or employment relationship
(in the last three years) with companies that operate in the same
business sector as ALIER SA, with current suppliers or in
positions of the Public Administration (local, regional or state
administration) with which ALIER SA has some type of direct
relationship in the development of its activity.
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o The performance of consultancy, advisory or service provision

for ALIER SA directly, indirectly or through a company in which
the employee has a stake.

« The performance of consultancy, advisory or service provision
work with competing companies, of the local, regional or state
administration directly, indirectly or through a company in which
the employee has a stake.

3. Scope of application

The conflict of interest policy will be applicable to employees of ALIER
SA who are considered to be specially exposed persons in
accordance with the Compliance Procedures Manual

In any case, the Conflict of Interest Policy will be applicable to:

The members of the Board of Directors.
Members of the General Directorate.
Members of the Management Committee.

4. Obligations regarding Conflicts of Interest

e Employees are obliged to communicate to their superiors or the
compliance officer any actual or potential conflict of interest
business situation or opportunity.

e Employees must make a periodic declaration of any situation of
conflict of interest.

e Refrain from representing ALIER SA or intervene in decision-
making when they are directly or indirectly in a situation of
conflict of interest.

e Use their position in ALIER SA to obtain advantages or
remuneration for themselves or for third parties.

e To take advantage of ALIER SA's business opportunities for its
own benefit or that of third parties.
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Employees are obliged to report through the ALIER SA
(canaletico@aliersa.com) whistleblowing channel the existence
of practices contrary to this policy.

Employees should consult or bring to the attention of the Chief
Compliance Officer (compliance@aliersa.com) any questions
about the application of this policy or the existence of orders
contrary to this policy.

Failure to comply with the provisions of the Policy will entail, where
appropriate, the application of the disciplinary measures provided
for by labour legislation and the collective agreement.
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Procedure

In the event that the existence of a conflict of interest is found, the
compliance officer, in communication with the General Management,
will agree within 5 days of becoming aware of the conflict of interest,
one of the following measures:

6.

Declare the non-existence of the conflict of interest.

Establish preventive control measures to prevent the conflict
from materializing.

Establish corrective measures to eliminate the materialized
conflict of interest or to mitigate its effects.

Declare the incompatibility with the activity of a certain activity
for the employee in conflict.

Authorise the employee or the person related to him to carry

out a certain activity, to the extent that such authorisation or
activity is not incompatible with the applicable regulations.

Policy Communication

This Policy will be communicated directly to employees. Likewise,
the Policy will be the object of appropriate communication, training
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and continuous awareness actions

7. Policy Implementation

ALIER SA is committed to allocating specific resources to ensure
the effective implementation of the Policy.

8. Policy Update and Review
The Policy will be reviewed and updated periodically in accordance

with and, in any case, when there are modifications in the business
model or in the context of the organization.



